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QUESTION NO: 1

What does operation MULTI RAA do?

A. Multiply the wage type being processed by the amount in the rate field.

B. Multiply the value of the number field by the value of the amount field and store the result in the rate field.
C. Multiply the wage type being processed by double the amount in the rate field.

D. Multiply the value of the rate field by the value of the amount field and store the result in the amount field.

ANSWER: D

Explanation:

Operation MULTI RAA multiplies the value currently held in the rate field by the value in the amount field and writes the
calculated result back to the amount field. In Payroll Personnel Calculation Rules, operations work with the three principal
fields of the current wage-type entry: number, rate, and amount. The parameter pattern in this operation identifies the source
fields and the destination field: the first R represents rate as the first operand, the second 2 represents amount as the second
operand, and the final 2 specifies amount as the target field for the product. This allows a rule to calculate an amount directly
from a rate-based value and an existing amount factor while retaining the original rate value for subsequent processing if
needed. The operation is used during schema/PCR processing of the current wage type, so the resulting amount remains
associated with that wage type entry. SAP’s Payroll documentation describes PCR processing as the mechanism used to
transform wage-type values during payroll runs; see the SAP Help Portal Payroll documentation and SAP’s Payroll PCR
operations overview.

QUESTION NO: 2

What transaction do you use to create a new personnel calculation rule?
A. PEO1
B. PA30
C. PAO3
D. PEO2

ANSWER: D

Explanation:

PEO2 is the SAP HCM Payroll transaction for maintaining personnel calculation rules (PCRs). A PCR contains the decision
and processing logic used by payroll functions during schema processing. In PE02, the payroll administrator can create a
rule, assign its name, define operations and decision branches, maintain country-specific versions where applicable, and
generate the rule so that it can be called from a payroll schema or another rule. This makes PEO2 the dedicated
maintenance environment for the rule logic that drives wage-type processing, calculations, and payroll results.

PCRs are central Customizing objects in SAP Payroll because they allow payroll processing to be adapted without changing
SAP standard program code. Rules are normally developed and tested in the appropriate client and then transported
through the landscape according to the organization’s change-management process. SAP’s Payroll documentation
describes schemas and personnel calculation rules as core elements used to control payroll processing. See the SAP ERP
documentation on SAP Help Portal and SAP’s SAP Learning site for SAP HCM Payroll learning resources.

QUESTION NO: 3

What must you define in the attributes of a personnel calculation rule (PCR)?Note: There are 2 correct answers to this
question.
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A. Project assignment
B. Program class
C. Processing class

D. Country grouping

ANSWER: BD

Explanation:

When a personnel calculation rule is created or maintained in the Payroll rule editor, its attributes must identify both the
payroll application context and the country-specific context in which the rule is valid. Program class is required because it
classifies the PCR for use by the applicable payroll program or processing environment. This classification helps SAP Payroll
organize rules according to the relevant application area and ensures that the rule is maintained with the appropriate
technical context.

Country grouping is also a mandatory PCR attribute. SAP Payroll uses the country grouping (MOLGA) to assign the rule to
a country-specific payroll variant. Since payroll processing contains statutory and localization-specific logic, this assignment
ensures that the PCR is available and interpreted in the appropriate national payroll context. Together, program class and
country grouping form the essential header attributes that define where and how the PCR belongs in SAP HCM Payroll
customizing and processing.

For SAP documentation and learning resources on Payroll rule maintenance and country-specific payroll configuration, see
the SAP Help search for personnel calculation rules and the SAP Learning search for SAP HCM Payroll.

QUESTION NO: 4

You want to multiply wage type fields rate and number in a calculation rule. The result should be in the amount field. The
values in the rate and number fields should then be set to zero.Which arithmetic operations do you have to use?

A. MULTI ANR |ZERO=N |ZERO=A
B. MULTI ARN [ZERO=N |ZERO=A
C. MULTI RNA |ZERO=N [ZERO=R
D. MULTI RNA [ELIMI=N |ELIMI=N

ANSWER: C

Explanation:

MULTI RNA |ZERO=N |ZERO=R is the required operation sequence in a Payroll Personnel Calculation Rule. In the MULTI
operation, the field sequence RNA specifies that the value held in the rate field is multiplied by the value held in the number
field and that the multiplication result is written to the amount field. This is particularly useful when a wage type carries a unit
rate and a quantity, while the calculated monetary value must be stored in amount for subsequent payroll processing,
cumulation, or valuation.

After the multiplication, ZERO=N clears the number field and ZERO=R clears the rate field. The calculated amount remains
available because it was written to the amount field before those reset operations are performed. Thus, this sequence both
performs the required field calculation and leaves the wage type in the requested final state: amount contains the result,
while rate and number are zero. SAP payroll calculation rules use operations such as these to manipulate wage-type fields
during schema processing. See the SAP Help Portal and SAP’s SAP Learning resources for HCM Payroll documentation
and learning content.

QUESTION NO: 5

How can an HR administrator process payroll for an employee after the employee has left the organization?
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A. Maintain a qualified advance payment.
B. Maintain the Earliest MD Change date on the Payroll Status infotype (ITO003).
C. Maintain an advance payment from master data.

D. Maintain Run Payroll up to Date on the Payroll Status infotype (IT0O003).

ANSWER: D

Explanation:

Maintain Run Payroll up to Date on the Payroll Status infotype (ITO003). The Run payroll up to field controls the latest payroll
period through which an employee is eligible to be selected for payroll processing. When an employee’s employment has
ended, the system normally limits regular payroll processing according to the termination date and payroll-status controls. If
a payment, correction, final settlement activity, or other payroll result must be processed for a period after the employee has
left, the payroll administrator can maintain this field with a date that includes the required payroll period. This permits the
employee to be considered by the payroll driver without changing the employee’s organizational departure information. The
field is therefore an important selection-control mechanism for post-termination payroll processing and should be maintained
carefully in line with the organization’s payroll calendar and authorization procedures. SAP documents payroll control and
employee payroll status as part of its ERP HCM Payroll processing guidance; see the SAP ERP HCM documentation and
SAP Help’s documentation search for Payroll Status infotype 0003.

QUESTION NO: 6

Which statements apply to secondary wage types?Note: There are 3 correct answers to this question.
A. They are generated during payroll processing.

B. They normally begin with a slash.

C. They can store intermediate payroll results.

D. They are maintained directly in Basic Pay infotype (0008).

E. They can only contain amounts and never rates or numbers.

ANSWER: ABC

Explanation:

Secondary wage types are technical wage types that are generated and used by the payroll program during processing.
They normally begin with a slash and are used to store intermediate values, cumulations, technical results, and calculated
payroll amounts. Unlike primary wage types, they are generally not entered directly in employee master data infotypes.

QUESTION NO: 7

How can you evaluate a wage type if it is configured to use constant valuation bases?Note: There are 3 correct answers to
this question.

A. Configure a varying amount based on employee group and employee subgroup.
B. Configure a varying amount based on an average rate.

C. Configure a varying amount based on pay scale group and pay scale level.

D. Configure a varying amount based on the hourly rate.

E. Assign a fixed amount.
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ANSWER: ACD

Explanation:

Constant valuation bases allow an indirectly valued wage type to obtain an amount from configuration while still adapting that
amount to defined employee or pay characteristics. Configure a varying amount based on employee group and
employee subgroup. is valid because the relevant employee grouping can be used as a key when maintaining the valuation
amount. This supports differentiated wage-type amounts for distinct employee populations without maintaining the wage type
individually in master data.

Configure a varying amount based on pay scale group and pay scale level. is also supported because the employee’s
pay scale classification can determine the applicable maintained valuation amount. This is useful where a wage type must
reflect the employee’s tariff or pay-scale assignment.

Configure a varying amount based on the hourly rate. is valid because a valuation basis can derive the wage type’s
value from the employee’s hourly remuneration rate. Payroll then applies the configured valuation logic during wage type
processing, ensuring the result follows the employee’s applicable rate. SAP Payroll configuration uses wage-type valuation
settings to control this determination consistently across payroll runs. See the SAP ERP HCM documentation and the SAP
HCM community resources.

QUESTION NO: 8

With which operation can you transfer wage types to an internal table?
A. ADDWT

B. XINO

C.PIT

D. OUTWP

ANSWER: A

Explanation:

ADDWT is the Payroll Calculation Rule operation used to transfer, or add, a wage type to an internal payroll table. In a rule,
processing is normally performed for the wage type currently held in the work area. ADDWT stores that wage type in the
target table specified by its parameter, while preserving the relevant amount, number, and rate information as defined by
payroll processing. For example, the operation can place a processed wage type into the Results Table, an output table, or
another appropriate internal table, depending on the rule configuration and the operation parameter. This makes ADDWT a
fundamental operation for building payroll results: a rule evaluates or modifies the current wage type and then uses ADDWT
to make the resulting wage type available for subsequent processing steps and ultimately for payroll result storage. SAP
Payroll uses personnel calculation rules and internal tables extensively to control how wage types flow through the payroll
schema. SAP’s Payroll documentation is available through the SAP Help Portal, and SAP learning content on payroll
configuration can be found at SAP Learning.

QUESTION NO: 9

Which statements apply to payroll result tables?Note: There are 2 correct answers to this question.
A. RT contains calculated wage types for a payroll result.

B. CRT contains cumulated wage type values.

C. IT is stored as a payroll result table.

D. OT is stored as a payroll result table.

ANSWER: AB
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Explanation:

The Results Table (RT) contains the wage types calculated for the payroll result of the selected payroll period. It includes
the wage type amount, number, rate, and split information that result from payroll processing.

The Cumulated Results Table (CRT) contains cumulated wage type values. These values can be used for payroll
calculations that require totals across periods, such as annual or other cumulative remuneration bases.

Both RT and CRT are part of the payroll result cluster and can be displayed when analyzing payroll results, for example
using transaction PC_PAYRESULT.

See the SAP ERP HCM documentation for payroll result and payroll-cluster concepts.

QUESTION NO: 10

Which scenarios cause factoring to occur when they happen in the middle of a pay period?Note: There are 2 correct
answers to this question.

A. A different work schedule rule is assigned.
B. An employee has a basic pay change.
C. A new main bank record is created.

D. An employee's name is updated.

ANSWER: AB

Explanation:

Factoring is required when a payroll-relevant condition changes during an active payroll period and the system must split the
period to calculate pay proportionately for each partial-period segment. A different work schedule rule is assigned is a
factoring scenario because planned working time can change from the effective date of the new rule. Payroll must determine
the employee’s entitlement using the applicable work schedule and planned workdays or hours in each segment of the
period. This is particularly important for valuation rules that derive partial-period remuneration from calendar days, workdays,
or hours.

An employee has a basic pay change is also a factoring scenario. A change to a wage type amount, pay scale information,
or another element of Basic Pay (infotype 0008) within the period creates separate pay-entitlement intervals. SAP Payroll
uses the relevant dates and factoring rules to calculate the amount attributable before and after the change, rather than
paying either amount for the entire period. This partial-period processing supports accurate remuneration whenever the
payroll basis changes mid-period. SAP describes payroll processing and its handling of employee master-data changes in
the SAP HCM Payroll learning journey and provides product documentation through the SAP Help Portal.
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