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QUESTION NO: 1

Your customer wants to restrict access to the Data Replication Monitor to specific administrators based on their country
assignment. How can you accomplish this?

A. Enable by-country views in DRM.
B. Configure role-based permissions.
C. Configure DRM for each country.
D. Filter by country in DRM.

ANSWER: A

Explanation:

Enable by-country views in DRM. is the appropriate configuration because it supports country-specific access within the
Data Replication Monitor. When this capability is enabled, administrators’ country assignments determine the replication-
monitor data that they can work with. This is useful in global hybrid or Employee Central Payroll landscapes where payroll
and integration responsibilities are organized by country, and administrators should only monitor replication activities for the
countries for which they are responsible. The setting therefore applies country-based scope directly to DRM usage rather
than simply granting broad access to the monitor. This helps segregate operational responsibilities while allowing each local
administrator to investigate replication status, errors, and related processing for their assigned country or countries. SAP’s
Employee Central documentation includes DRM as part of its integration and replication-monitoring capabilities; see the SAP
SuccessFactors Employee Central Help Portal. For broader configuration and security concepts used across
SuccessFactors implementations, consult SAP Learning for SuccessFactors.

QUESTION NO: 2

Where can you find the option to enable Ul integration of SAP SuccessFactors Employee Central with SAP ERP systems?
A. Upgrade Center

B. Role-Based Permissions

C. Integration Center

D. Provisioning

ANSWER: D

Explanation:

The correct location is Provisioning. Ul integration between SAP SuccessFactors Employee Central and SAP ERP HCM is
enabled through the instance-level configuration available in Provisioning. This setting supports navigation and user-
interface integration scenarios, allowing users working in the SAP ERP environment to access relevant Employee Central
functionality through configured links and integrated Ul behavior. Provisioning is the SAP SuccessFactors administration
environment used by authorized implementation partners and SAP support personnel for tenant-level setup activities,
including activation of integration-related features that are not configured in the regular Admin Center. After the feature is
enabled, the required integration configuration and authorizations must also be maintained so that the intended users can
use the integrated navigation securely. SAP describes Provisioning as the place where company-instance configuration is
performed and notes that access is restricted to qualified administrators. For Employee Central integration architecture and
setup context, consult SAP’s official documentation at SAP SuccessFactors Employee Central Integration to SAP Business
Suite and SAP SuccessFactors HXM Suite documentation.

QUESTION NO: 3

On SAP ERP HCM, what are the prerequisites to enable Core Hybrid integrations with SAP SuccessFactors Employee
Central?
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Note: There are 2 correct answers to this question.
A.PA_SE_IN 100 add-on

B. SAP APPL 600 SP15 or higher

C. SFIHCMO03 add-on 1.0

D. SAP APPL 531

ANSWER: AB

Explanation:

PA_SE_IN 100 add-on and SAP APPL 600 SP15 or higher are the required ERP HCM prerequisites for the Core Hybrid
integration scenario with SAP SuccessFactors Employee Central. PA_SE_IN 100 supplies the Employee Central integration
content on the SAP ERP HCM side. This content provides the relevant integration objects and supports the ERP-side
processing needed when Employee Central and SAP ERP HCM operate together in a core-hybrid landscape.

The required SAP_APPL support-package level is equally important because the integration add-on depends on the
delivered SAP ERP HCM application components and corrections available from SAP_APPL 600 SP15 onward. Meeting this
minimum level helps ensure that the integration content is technically compatible with the ERP HCM system and can be
implemented and maintained using the supported configuration framework. Before deployment, teams should also validate
the exact release and support-package combination against the applicable Employee Central integration documentation and
current SAP Notes for their landscape. SAP maintains product documentation through the SAP SuccessFactors Employee
Central Help Portal; implementation-specific updates and corrections are published through the SAP Support Knowledge
Base.

QUESTION NO: 4

Your customer uses the SAP SuccessFactors to SAP ERP Ul Integration in the Side-by-Side deployment model.
Which of the following is a valid use case in SAP SuccessFactors?

A. Employee checks the pay statement created in SAP ERP.

B. Manager triggers a change to working time for an employee in SAP ERP.

C. HR business partner views open positions in SAP ERP.

D. HR administrator enters additional data that is needed for SAP ERP.

ANSWER: B

Explanation:

Manager triggers a change to working time for an employee in SAP ERP is a valid use case for SAP SuccessFactors-to-SAP
ERP Ul integration in a side-by-side deployment. This integration supports business processes in which users begin an
appropriate employee or manager self-service activity from the SAP SuccessFactors environment while the related HR
process and authoritative processing remain in SAP ERP HCM. A manager can therefore initiate a working-time change for
a member of the team through the integrated user experience, with SAP ERP handling the underlying HR master-data
process. This pattern is especially useful when an organization adopts SAP SuccessFactors capabilities while continuing to
run selected core HR processes in SAP ERP during a side-by-side landscape. It provides a unified entry point for users
without requiring all HR processes to be moved to one system at the same time. SAP describes hybrid deployment and
integration scenarios in its SAP SuccessFactors documentation, including integrations that connect SuccessFactors
processes with SAP ERP HCM: SAP SuccessFactors Employee Central documentation and SAP SuccessFactors HCM
Suite documentation.

QUESTION NO: 5
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You want to clone the transformation template used when you replicate employee master data from SAP SuccessFactors
Employee Central to SAP ERP. What must you do before you start the cloning process?

Note: There are 2 correct answers to this question.

A. Configure value mapping of subtypes in scope for the field mapping.

B. Define field mapping for the transformation template group in view cluster VC ECPAO MAP.
C. Define country-specific Infotypes and subtypes for cloning templates customizing.

D. Restrict employee master data replication to certain countries.

ANSWER: AC

Explanation:

Before cloning starts, the system needs a defined scope for the country-dependent employee master-data objects that will
be included in the copied transformation content. Therefore, “Define country-specific Infotypes and subtypes for cloning
templates customizing.” is required. This Customizing activity establishes which SAP ERP infotypes and subtypes are
relevant to a country when the standard transformation template is cloned. It ensures that the generated customer-specific
template has the appropriate personnel-administration structure for the intended countries.

You must also “Configure value mapping of subtypes in scope for the field mapping.” Subtypes can represent different
business meanings and target records, so their mappings must be available for the infotype/subtype scope before the cloned
template is used to process field mappings. This preparation lets the replication framework consistently determine the target
subtype values while processing Employee Central data in SAP ERP.

These prerequisites are part of configuring Employee Central employee master-data replication through the Business
Integration Builder and its transformation-template framework. SAP’s implementation learning content provides the overall
integration context in the SAP SuccessFactors Employee Central Core Hybrid learning journey. Additional product
documentation is available through the SAP SuccessFactors Employee Central documentation portal.

QUESTION NO: 6

Your customer wants to migrate HR data from SAP ERP HCM to SAP SuccessFactors Employee Central. What are the
benefits of using the SAP Infoporter tool?

Note: There are 3 correct answers to this question.

A. Reusable configuration for migration and replication

B. Support of standard PA and OM infotypes, including custom infotypes

C. Continuous migration for Side-by-Side model

D. Fixed scope for foundation and employee objects, as well as Time Off and Position Management modules

E. Extended cleansing capabilities based on the Data Services tool

ANSWER: ABC

Explanation:

SAP Infoporter is designed to support the transfer of HR master data from SAP ERP HCM to SAP SuccessFactors
Employee Central, particularly in Core Hybrid deployment scenarios. Its reusable configuration for migration and replication
is beneficial because mapping and transformation settings created for the initial transfer can be retained and used again for
subsequent data loads or replication processes. This reduces repeated implementation effort and promotes consistent data
handling.

The tool supports standard Personnel Administration and Organizational Management infotypes and can be extended to
include customer-specific infotypes. This enables the migration design to cover both SAP-delivered HR data structures and
relevant customer enhancements without requiring a wholly separate approach for custom HR information.
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Continuous migration for the Side-by-Side model is also a key benefit. After an initial migration, Infoporter can support
recurring or ongoing transfer of relevant HR data while SAP ERP HCM and Employee Central coexist. This helps customers
maintain aligned data during a phased transition to Employee Central. SAP’s Employee Central documentation is available
in the SAP Help Portal; further Core Hybrid learning context is available through SAP Learning.

QUESTION NO: 7

Which packaged integrations are only specific to the Side-by-Side deployment model? Note: There are 2 correct answers to
this question.

A. Employee Master Data from SAP SuccessFactors Employee Central to SAP ERP HCM
B. Organizational Data from SAP SuccessFactors Employee Central to SAP ERP HCM
C. Organizational Data from SAP ERP HCM to SAP SuccessFactors Employee Central

D. Employee Master Data from SAP ERP HCM to SAP SuccessFactors Employee Central

ANSWER: CD

Explanation:

In a Side-by-Side deployment, SAP ERP HCM remains the leading on-premise HR system while SAP SuccessFactors
Employee Central is used alongside it. The packaged integrations that replicate organizational and employee master data
from SAP ERP HCM into SAP SuccessFactors Employee Central support this model by making the ERP HCM-maintained
workforce and organizational information available in Employee Central. This enables Employee Central and other
SuccessFactors processes to consume a consistent representation of employees, organizational units, positions, jobs, and
related data while the core records continue to be administered in SAP ERP HCM.

Accordingly, Organizational Data from SAP ERP HCM to SAP SuccessFactors Employee Central and Employee Master
Data from SAP ERP HCM to SAP SuccessFactors Employee Central are the packaged, Side-by-Side-specific integration
directions. SAP describes the available Employee Central integration scenarios and deployment approaches in its official
documentation; see the SAP SuccessFactors Employee Central documentation and SAP’s certification learning page.

QUESTION NO: 8

Where in SAP SuccessFactors do you create a picklist for the RuleType field for Employee Self-Service (ESS) services in
SAP ERP?

A. Configure Business Rules
B. Manage Data
C. Configure Object Definitions

D. Manage Business Configuration

ANSWER: B

Explanation:

Manage Data is the correct location because the RuleType value list used for Employee Self-Service service configuration is
maintained as an MDF-based picklist record. In SAP SuccessFactors, Manage Data is the administration tool used to create
and maintain instances of MDF objects, including picklists and their picklist values where the implementation uses MDF
configuration. An administrator selects the Picklist object in Manage Data, creates or opens the relevant picklist, and
maintains the external codes, labels, and active values that can be selected for the RuleType field. This centrally maintained
list then provides the controlled RuleType values used when configuring ESS services for the SAP ERP integration scenario.
Maintaining the list through Manage Data also supports consistent, transportable configuration and allows values to be made
effective or inactive according to the organization’s requirements. SAP’s Employee Central documentation describes
Manage Data as the tool for maintaining MDF object data, while SAP SuccessFactors documentation covers picklists as

-Page 50of 7


https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsboss.co
https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsboss.co%2Fid%2F7492
https://help.sap.com/docs/SAP_SUCCESSFACTORS_EMPLOYEE_CENTRAL
https://learning.sap.com/learning-journeys/explore-sap-successfactors-employee-central-core-hybrid
https://help.sap.com/docs/SAP_SUCCESSFACTORS_EMPLOYEE_CENTRAL
https://learning.sap.com/certifications/sap-certified-integration-associate-sap-successfactors-full-cloud-core-hybrid-1h-2022

reusable controlled value lists. See the SAP SuccessFactors Employee Central documentation and the SAP Help Portal
search for Manage Data picklists.

QUESTION NO: 9

You need to analyze the processing status and technical details of IDocs sent from SAP ERP HCM during an integration
test.

Which transaction do you use?
A. WEQ2

B. BD54

C. SM37

D. STRUST

ANSWER: A

Explanation:

WEDO02 is used to display and analyze IDocs in SAP ERP. It allows administrators to search for IDocs by status, message
type, date, and other selection criteria, and to inspect control records, data records, status records, and error messages.

This makes WEOQ2 a key monitoring transaction when an ALE or IDoc-based integration does not produce the expected
result. After identifying an error, the administrator can use the status information and related application logs to determine
the required corrective action. SAP provides technical documentation through the SAP NetWeaver AS ABAP documentation.

QUESTION NO: 10

You copy an SAP-delivered integration package to your workspace in SAP Integration Suite, Cloud Integration.
Which activities are typically required before you deploy the integration flow?

Note: There are 3 correct answers to this question.

A. Maintain externalized parameters.

B. Deploy the required security material.

C. Maintain required value mappings.

D. Create an SAP GUI transaction variant.

E. Activate a new Employee Central data model.

ANSWER: ABC

Explanation:

You must maintain the externalized parameters required for the customer landscape, such as company ID, endpoint-
specific properties, or processing settings. You must also deploy the required security material, including user credentials
or certificates that are referenced by the integration flow. Where the package uses translated source and target values, you
must maintain the required value mappings.

SAP-delivered content is copied so that customer-specific configuration can be maintained without modifying the original
package. After configuration is complete, the integration flow can be deployed and monitored in Cloud Integration. See the
SAP Cloud Integration documentation for working with integration content.
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QUESTION NO: 11

Your customer is using the cust_shop custom generic object in SAP SuccessFactors Employee Central. This custom object
is associated with the standard division Metadata Framework object.

How do you configure the replication of this cust_shop object association to the SAP ERP system?

A. Define value mapping details for the mapping of association type to the relationship type.

B. Create BAdI implementation for the generation of relationships in SAP ERP.

C. Configure the field mapping for the cust_shop object and assign the division value mapping entity to the division field.

D. Configure the value mapping entity for the cust_shop object and assign it using the field mapping for the relationship
template.

ANSWER: C

Explanation:

Configure the field mapping for the cust_shop object and assign the division value mapping entity to the division field. In Full
Cloud/Core Hybrid replication, an association from a custom generic object to a standard MDF object is handled by mapping
the relevant association field in the custom object's replication configuration. The cust shop object is the object being
replicated, while its division association must be translated into a value that SAP ERP can interpret. Assigning the division
value-mapping entity to the division field provides that translation between the SuccessFactors division MDF-object value
and the corresponding ERP-side value. This ensures that, when a shop record is replicated, its associated division is
resolved consistently rather than transferred as an unmapped MDF reference. The approach is therefore field-oriented:
configure the custom object's field mapping and use the existing division value-mapping entity specifically for the division
association. SAP describes the Hybrid deployment integration and replication scope in its SAP SuccessFactors Employee
Central documentation. Additional SAP learning content on configuring Employee Central integrations is available through

SAP Learning.
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