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QUESTION NO: 1

Which tool would you use to create a group that can be used to identify all payroll managers in the system for the purposes
of authorization

A. Manage Permission Groups
B. View User Permission
C. Manage Permission Roles

D. Manage Role-Based Permission Access

ANSWER: AC

Explanation:

Manage Permission Groups is used to define the population of users who share an authorization-related characteristic,
such as all employees who are payroll managers. A permission group can be based on criteria, such as job information or
organizational data, so its membership is calculated and maintained as employee data changes. This makes it appropriate
for identifying payroll managers without manually maintaining a static list of users.

Manage Permission Roles is the associated role-configuration tool used to apply permissions in the role-based permissions
framework. After the payroll-manager population has been defined, the permission group is selected in role configuration as
the relevant target population or is otherwise associated with the authorization design. Together, permission groups identify
the appropriate people and permission roles define the access granted through that authorization model. SAP’s role-based
permissions framework therefore relies on both the group definition and the role configuration to deliver controlled payroll
access. For additional SAP guidance, see the SAP SuccessFactors Employee Central documentation and SAP Learning
content on configuring Employee Central core and role-based permissions.

QUESTION NO: 2

In which table do you define absence types in Employee Central Payroll?
A. T554S
B. T556A
C. T512W

D. TOO1P

ANSWER: A

Explanation:

T554S is the table used to define absence types in SAP Time Management. An absence type controls the business meaning
and processing of an employee absence, such as vacation or sickness. When Employee Central Time Off absences are
replicated to Employee Central Payroll, the corresponding absence types must be configured in the payroll system. SAP
documentation for Employee Central Payroll is available in the SAP Help Portal.

QUESTION NO: 3

Why is the Kronos batch number stored in the Interface table for EE remuneration info (PTEX2010) and in the employee
remuneration info (PA2010)?

A. To allow specific batches to be imported into CATS
B. To allow for easy reversal/deletion of transactions
C. To facilitate import into Employee Central time sheets
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D. To identify transactions from a specific period

ANSWER: BD

Explanation:

The Kronos batch number provides a persistent audit and processing key that links the inbound interface records in
PTEX2010 to the Employee Remuneration Information records created in infotype PA2010. Storing the same batch identifier
in both locations makes it possible to locate all remuneration transactions that were loaded together and to reverse or delete
that set of transactions in a controlled manner when a correction or reload is required. This supports a reliable correction
process because the affected records can be selected by their original interface batch rather than being identified
individually.

The batch number also identifies the collection of transactions delivered for a particular processing run or period. That
traceability is important for reconciliation between Kronos and Employee Central Payroll: administrators can verify which
transmitted set produced the PA2010 entries, investigate discrepancies, and distinguish one period’s inbound data from
another. In this way, the batch value supports both operational control of interface processing and an auditable history of
imported remuneration data. SAP’s Employee Central Payroll learning content and product documentation describe the
payroll integration context in which externally generated time and remuneration data must be traceable and manageable:
SAP Learning: Configuring SAP SuccessFactors Employee Central Payroll and SAP Help Portal: Employee Central Payroll.

QUESTION NO: 4

What configuration needs to be performed to avoid the creation of new employees after data migration?

A. Update the feature for defaulting employee numbers (NUMKR) for internal number assignment when hiring new
employees.

B. Populate the key mapping table with the mapping of PERNRIDs in Employee Central to Employee Central Payroll.
C. Maintain personnel number ranges with the external number range switch.

D. Enable the Employee Subgroup (ES) switch in the Personnel Act on Types in the Set Up Personnel Actions configuration
step.

ANSWER: B

Explanation:

Populate the key mapping table with the mapping of PERNRIDs in Employee Central to Employee Central Payroll. During an
Employee Central Payroll implementation, employees that already exist in the payroll system after legacy-data migration
must be identifiable when Employee Central sends replication data. The key-mapping table establishes the relationship
between the Employee Central employee identifier and the corresponding payroll personnel number (PERNR). With this
relationship in place, the replication process recognizes that the inbound employee is an existing migrated payroll employee
and updates or maintains that employee’s data in the existing personnel record. This is essential when the initial workforce
was loaded directly into Employee Central Payroll before Employee Central-to-payroll replication is activated. Without the
established identifier mapping, replication cannot reliably match the Employee Central worker to the migrated payroll record
and may treat the worker as a new hire, resulting in creation of an additional employee record. Maintaining the mapping is
therefore a key post-migration integration activity and supports continuity of employee history, payroll results, and master-
data processing. SAP’s Employee Central Payroll documentation is available in the SAP Help Portal; related implementation
learning content is available through SAP Learning.

QUESTION NO: 5

Which Employee Central Admin Center tool do you use to make a field that is required for employee master data replication
mandatory?

A. Data replication configuration

B. Manage business configuration
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C. Import foundation data

D. Manage data

ANSWER: B

Explanation:

Manage business configuration is the appropriate Admin Center tool because it controls the configuration of Employee
Central HRIS elements and their individual fields. For a field that must contain a value before employee master data can be
replicated, an administrator opens the relevant HRIS element in this tool and sets the field’'s Required attribute. Employee
Central then validates that the user has supplied a value when maintaining the applicable employee record. This helps
ensure that the employee data required by the downstream payroll replication process is captured consistently before
replication is run. The configuration is applied at the data-model level rather than merely for an individual employee
transaction, so it provides the necessary ongoing validation for the affected employee master-data field. SAP documents
business configuration as the place for maintaining HRIS-element and field attributes in Employee Central. See the SAP
SuccessFactors Employee Central documentation and SAP’s Employee Central learning resources for information on
Employee Central configuration and HRIS data management.

QUESTION NO: 6

Which portlet contains the annual salary of an employee?
A. Employment Details

B. Job Information

C. Spot Bonus

D. Compensation Information

ANSWER: D

Explanation:

Compensation Information contains an employee’s annual salary in SAP SuccessFactors Employee Central. This
effective-dated portlet stores compensation-related employee data, including pay components and their amounts, currency,
and frequency. The annual salary displayed for an employee is derived from the relevant recurring pay components
maintained in this portlet, such as a base-salary component configured with an annual frequency. Because compensation
data can change over time, Compensation Information retains historical records and supports future-dated salary changes,
which is essential for accurate payroll processing in Employee Central Payroll.

When compensation data is replicated to Employee Central Payroll, the compensation records and pay-component
information provide the source data used to create or update the employee’s payroll remuneration data. Maintaining annual
salary in Compensation Information therefore supports both the employee’s HR profile and downstream payroll integration.
SAP’s Employee Central documentation describes compensation information as the location for managing employee
compensation, while SAP Help for Employee Central Payroll explains the integration of employee master data from
Employee Central into payroll. See SAP SuccessFactors Employee Central and SAP SuccessFactors Employee Central

Payroll.

QUESTION NO: 7

Which of the following sections of data are entered during the hiring of a new employee?
A. Job Information

B. Compensation Information

C. Personal Information

D. Person Info
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E. Payment Information

ANSWER: ABC

Explanation:

During the Employee Central hire process, Job Information, Compensation Information, and Personal Information are
core sections used to establish the employee’s record. Personal Information captures the person-level details required for
the new hire, such as name, date of birth, and other personal data configured for the instance. Job Information establishes
the employee’s employment and organizational assignment, including items such as company, location, department, job
classification, manager, and employment details. Compensation Information records the employee’s compensation-related
data, such as pay component assignments and amounts, effective from the hire date. These sections provide the essential
person, employment, and remuneration data that Employee Central Payroll uses when employee master data is replicated to
payroll. The precise fields and the visibility of sections can be tailored through the Hire Date configuration, country-specific
settings, role-based permissions, and business rules; however, these three sections represent the standard data areas
entered as part of the hiring workflow. SAP’s Employee Central implementation documentation covers employee hiring and
configuration concepts, and the Employee Central learning journey describes the core employee-data processes: SAP Help:
Hiring Employees and SAP Learning: Employee Central Core Functionality.

QUESTION NO: 8

What are Kronos labour levels?

A. Workflow structures

B. Organizational and accounting structures
C. Costing structures

D. Employee structures

ANSWER: B

Explanation:

Organizational and accounting structures is correct. In UKG/Kronos Workforce Dimensions and Workforce Central
terminology, labor levels are hierarchical attributes used to identify where work is performed and to which part of the
business the worked time belongs. They commonly represent organizational dimensions such as company, location,
division, department, or job, and can also carry accounting-relevant dimensions used for labor allocation, reporting, and
downstream payroll or financial processing. A labor-level hierarchy lets time records be associated with the appropriate
operational and financial context rather than being treated as unclassified employee time.

For an Employee Central Payroll integration, these values are particularly important because employee and time data must
be mapped consistently between SuccessFactors and the time-and-attendance application. Maintaining the organizational
and accounting hierarchy ensures that attendance results can be evaluated, reported, and transferred with the appropriate
business ownership and costing context. SAP’s Employee Central documentation provides the broader integration context
for employee and workforce data at SAP Help Portal: SAP SuccessFactors Employee Central. UKG also documents its
SuccessFactors integration materials at UKG Pro Workforce Management documentation.

QUESTION NO: 9

Which of the following list of events can trigger retroactive accounting? There are 3 correct answers to this question.
A. Update to employee contact information

B. Time sheet data entered in the system

C. Past Salary Increase

D. Hiring
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ANSWER: BCD

Explanation:

Time sheet data entered in the system, Past Salary Increase, and Hiring can trigger retroactive accounting when the
effective date of the payroll-relevant information is in a period that has already been processed. Payroll uses retroactive
accounting to recalculate affected prior payroll periods, compare the newly calculated results with the original results, and
carry any resulting differences into the current payroll run. Time data can change pay-related results such as attendance,
absence, overtime, or time valuation outcomes for an earlier period. A salary increase entered with a past effective date
changes recurring pay for the affected historical period and therefore requires recalculation. Likewise, a hiring action can
trigger retroactive processing when the employee’s hire date is entered or corrected for a prior payroll period, because it
establishes payroll-relevant employment and pay data from that date. The actual start of retroactive processing is governed
by the payroll control record and configured retroactive-accounting limits. SAP describes payroll processing and related
Employee Central Payroll implementation concepts in the SAP SuccessFactors Employee Central Payroll documentation
and in the SAP Learning Journey for configuring Employee Central Payroll.

QUESTION NO: 10

What can happen to replicate time off data when you set up work schedule and public holiday calendars differently in
Employee Central and Employee Central Payroll?

A. You can have difference in attendance hours, holiday payments and factoring
B. You can have differences in absence hours, holiday payments, and factoring
C. You can have difference in time wage types and factoring

D. You can have difference in absence quota deduction and holiday payments

ANSWER: B

Explanation:

You can have differences in absence hours, holiday payments, and factoring because time-off replication depends on both
systems interpreting the employee’s planned working time and public holidays consistently. Employee Central calculates and
stores absence information in the context of its work schedule and holiday calendar. When the replicated absence is
processed in Employee Central Payroll, payroll uses its own work schedule rules, daily work schedules, and holiday calendar
settings to determine the relevant planned hours, paid holiday treatment, and payroll factors. If these calendar definitions do
not align, an absence day can represent a different number of planned absence hours in payroll than it did in Employee
Central. The differing holiday classification can also affect whether and how payment is generated for that day. In addition,
payroll factoring may be affected because absence valuation and partial-period calculations rely on the payroll-side planned
time and calendar results. Maintaining aligned work schedules and public holiday calendars is therefore essential for
consistent replicated time-off and payroll outcomes. SAP’s Employee Central Payroll documentation is available in the SAP
Help Portal; relevant implementation learning is also provided through the SAP Learning journey for Employee Central

Payroll.

QUESTION NO: 11

You are setting up the symboic accounts for payroll postings. When you use the Configure Your Solution application, which
example is available in a subarea?

A. HR Posting Integration
B. GLAccounting
C. Financial Accounting

D. Cost Accounting

ANSWER: A
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Explanation:

HR Posting Integration is the applicable subarea for configuration related to symbolic accounts used in payroll posting.
Symbolic accounts provide the payroll-specific account assignment layer that connects payroll wage types and posting
results to the appropriate accounts used by the financial posting process. In the Configure Your Solution app, configuration
activities are organized by business process area and subarea so that related settings can be found together. The HR
Posting Integration subarea groups activities required to prepare and maintain the integration of payroll posting results with
financial accounting, including the configuration context in which symbolic accounts are maintained and assigned for posting.

This organization reflects the fact that symbolic accounts are not merely general ledger master-data objects; they are part of
the payroll-to-finance integration configuration. They support a controlled mapping of payroll results into accounting-relevant
posting information before the results are transferred for financial processing. SAP’s Employee Central Payroll
implementation learning content covers payroll posting and its integration configuration, while SAP Help provides the central
documentation platform for product configuration and implementation guidance. See SAP Learning: Configuring SAP
SuccessFactors Employee Central Payroll and SAP Help Portal.

QUESTION NO: 12

Which standard fields can you configure in the Payroll Data Source Instance (P_PYD_INST) authorizations object?
There are 2 correct answers to this question.

A. Payroll Data Source Result Details Type (P_PYD_RDT)

B. Payroll Data Source Instance ID (P_PYD_INST)

C. Payroll Data Process Source Administrator (P_PYD_ADM)

D. Payroll Data Process Source Manager (P_PYD_MAN)

ANSWER: AB

Explanation:

The configurable standard fields in the Payroll Data Source Instance authorization object are Payroll Data Source Result
Details Type (P_PYD_RDT) and Payroll Data Source Instance ID (P_PYD_INST). The instance ID field is the primary
restriction field for controlling authorization to specific Payroll Control Center data-source instances. This enables
administrators to grant access at the relevant data-source-instance level rather than giving unrestricted access to all
instances. The result-details-type field provides an additional authorization dimension, allowing access to be controlled
according to the type of result detail associated with the payroll data source. Together, these fields support the Payroll
Control Center authorization model by limiting users to the data-source instances and result-detail categories appropriate for
their assigned responsibilities. SAP describes Payroll Control Center security as being based on role assignments and
authorization checks that restrict access to payroll processes and related data. See SAP’s Payroll Control Center
documentation at SAP Help Portal: Employee Central Payroll and the SAP Help search for the relevant authorization object
at SAP Help Portal search: P_ PYD INST.

QUESTION NO: 13

What are the two types of ways to access the add new employee page?
A. Using the public profile

B. Using the upgrade center

C. Using the admin center

D. Using the org chart

ANSWER: C D

Explanation:
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Using the admin center and using the org chart are the two supported navigation paths to the Add New Employee page in
SAP SuccessFactors Employee Central. Administrators with the required role-based permissions can use Admin Center as
the central workspace for administrative tasks and select the Add Employee function to start a hire. This route is especially
useful when the administrator is hiring without first navigating from an existing manager or organizational position.

The org chart provides a contextual route for adding an employee within the reporting hierarchy. From the applicable
manager or organizational node, an authorized user can initiate the add-employee action, allowing the hire to be created in
the appropriate supervisory structure. In both cases, the hire process opens the Add New Employee workflow, where the
user enters the required person, employment, job, compensation, and organizational information according to the instance
configuration. Access to either route depends on the organization’s Role-Based Permissions configuration, including
permission to create employees and access the relevant employee data. SAP describes employee hiring and the available
navigation options in its Employee Central documentation: SAP SuccessFactors Employee Central documentation and SAP
Learning: Employee Central Core.
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