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Topic Break Down

Topic No. of Questions

Topic 1, Workforce Analytics and Planning Basics 28

Topic 2, Workforce Analytics and Planning Implementation 32

Topic 3, Workforce Analytics and Planning Administration 40

Topic 4, Workforce Analytics and Planning Reporting 31

Topic 5, Workforce Analytics and Planning Data 22

Total 153
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QUESTION NO: 1

You create a new user manually within Workforce Analytics (Admin >User Maintenance) and set up the user-level tree 
security. What happens if the role the user is assigned to already has tree security set up? Please choose the correct 
answer.

A. The role-level security would override the user-level security

B. The user-level security would override the role-level security

C. You CANNOT update tree security on an individual user

D. The user-level security would union with the role-level security

ANSWER: B 

Explanation:

The user-level security would override the role-level security. In Workforce Analytics, tree security controls the organizational 
nodes and associated data that a user can access in reports and analyses. A role can provide a reusable baseline of tree 
access for multiple users, but an explicit tree-security assignment maintained for an individual user takes precedence over 
the tree security inherited through that user’s role. This allows an administrator to handle exceptions without creating a 
separate role solely for one person. For example, a user assigned to a broadly scoped reporting role can be given a more 
limited or specifically tailored organizational-tree scope directly in User Maintenance; Workforce Analytics evaluates that 
user-specific setup as the applicable tree-security definition. Administrators should therefore verify individual user security 
whenever access appears different from what is expected based only on the assigned role. This precedence behavior 
supports precise control of workforce-data visibility while retaining roles as the standard mechanism for common access 
patterns. SAP’s Workforce Analytics documentation and learning resources describe the administrative and security 
concepts used to manage reporting access: SAP SuccessFactors Workforce Analytics documentation and SAP Learning: 
Workforce Analytics.

QUESTION NO: 2

Which of the following security items are NOT currently transitioned into SAP Success Factors Workforce Analytics with SAP 
Success Factors role-based permissions roles? There are 3 correct answers to this question.

A. Measure restrictions

B. Measure classifications

C. Reporting positions

D. Dimension restrictions

E. Select a start page

ANSWER: B C E 

Explanation:

When Workforce Analytics security is transitioned to SAP SuccessFactors role-based permissions, the migration focuses on 
security controls that can be represented and maintained through the role-based-permissions framework. Some Workforce 
Analytics security settings remain separate because they are tied to legacy Workforce Analytics configuration or to 
personalized analytics navigation rather than to the standard RBP permission model. Measure classifications are retained as 
Workforce Analytics-specific classification and access structures, so they are not transitioned as RBP-role content. Reporting 
positions likewise remain a Workforce Analytics security concept used to establish reporting relationships and organizational 
access context; they are not converted into role-based-permission roles. The ability to select a start page is a user navigation 
and landing-page preference within Workforce Analytics, rather than an authorization that is transitioned into an RBP role. 
These items therefore require appropriate consideration in the Workforce Analytics configuration and migration process even 
after RBP is enabled. SAP documents Workforce Analytics implementation and security concepts within its SuccessFactors 
product documentation and learning resources; see the SAP SuccessFactors HXM Suite documentation and SAP’s 
Workforce Analytics learning journey.
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QUESTION NO: 3

Which of the following are benefits of using Report Distributor?

There are 3 correct answers to this question.

A. Schedule recurring report execution

B. Run reports offline

C. Deliver report output by e-mail

D. Change the calculation formula of a measure

E. Create an organizational hierarchy

ANSWER: A B C 

Explanation:

Report Distributor supports automated reporting by allowing users to schedule report generation, run reports offline, and 
deliver output through configured channels such as e-mail. Scheduling reduces manual effort for recurring reports, while 
offline execution allows larger reports to process in the background. E-mail distribution enables report recipients to receive 
scheduled output without manually running the report.

Report Distributor does not change a measure formula or create Workforce Analytics organizational hierarchies. Those 
activities are performed through analytics configuration and data-model maintenance rather than report distribution.

For more information, see the SAP SuccessFactors Workforce Analytics documentation.

QUESTION NO: 4

Which features of Investigate are NOT available in Query Workspace? There are 2 correct answers to this question.

A. Select recommended metrics

B. View the query as a chart

C. Create a custom measure

D. Use search for a dimension

ANSWER: A D 

Explanation:

The Investigate workspace adds guided, discovery-oriented capabilities beyond the traditional Query Workspace query-
building experience. Select recommended metrics is an Investigate capability because the interface can suggest relevant 
measures while the analyst is exploring a workforce topic. These recommendations help users start an analysis without 
needing to know every metric available in the underlying Workforce Analytics content.

Use search for a dimension is also specific to Investigate’s streamlined selection experience. It lets an analyst locate a 
dimension directly by entering search text, which is especially useful in a tenant with a large or deeply organized dimension 
catalog. This supports faster ad hoc exploration and reduces the need to navigate through the complete dimension hierarchy 
manually.

These capabilities reflect the purpose of Investigate as a modern, guided analytics interface that complements the 
established Query Workspace. SAP’s Workforce Analytics documentation and learning content describe the product’s 
analytics and reporting workspaces and their intended usage: SAP SuccessFactors Workforce Analytics Help Portal and 
SAP Learning Journey for Workforce Analytics and Planning.
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QUESTION NO: 5

When creating a Workforce Analytics report, which dimension category is used when you select the Filter By option?

Please choose the correct answer.

A. Structural

B. Analysis

C. Time

D. Navigation

ANSWER: B 

Explanation:

Analysis is correct. The Filter By option is used to restrict or segment the population by an analysis dimension, such as 
Gender, Employment Status, Job Function, or Tenure. These dimensions provide descriptive workforce attributes that can 
be applied as report filters without changing the organizational hierarchy used to group results.

In contrast, Report By uses a structural dimension to organize results by an organizational hierarchy. SAP SuccessFactors 
Workforce Analytics documentation is available through the SAP SuccessFactors Workforce Analytics Help Portal.

QUESTION NO: 6

Which step of the Workforce Planning strategic plan provides the gap calculation?

Please choose the correct answer.

A. Action & Accountability

B. Strategic Analysis

C. Forecasting

D. Strategic, Impact & Cost Modeling

ANSWER: C 

Explanation:

Forecasting is the Workforce Planning strategic-plan step that provides the gap calculation. In this phase, planners 
establish a forward-looking view of the workforce by projecting workforce supply and workforce demand for the selected 
planning horizon. Supply forecasting considers the expected availability of employees, such as the effects of headcount 
movement and attrition. Demand forecasting translates the organization’s anticipated business needs into required workforce 
capacity, typically by job role, capability, organization, location, or other planning dimensions. The gap is the calculated 
difference between projected supply and projected demand. This result identifies where the organization is expected to have 
shortages or surpluses and supplies the quantitative basis for subsequent workforce interventions and scenario decisions. 
SAP SuccessFactors Workforce Planning is designed to support this evidence-based planning sequence, allowing planners 
to use forecast results to understand future workforce needs before modeling strategic actions and associated impacts or 
costs. SAP’s Workforce Analytics documentation is available through the SAP Help Portal for SuccessFactors Workforce 
Analytics, and the related functional learning path can be found in SAP Learning’s Workforce Analytics and Planning 
learning journey.

QUESTION NO: 7

What type of measure is NOT available from the standard measures pages?

Please choose the correct answer.
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A. Derived measure

B. Base input measure

C. Result measure

D. Restricted input measure

ANSWER: D 

Explanation:

Restricted input measure is correct. In SAP SuccessFactors Workforce Analytics, the standard measures pages provide 
SAP-delivered measure definitions organized around the standard measure types used for analytics content, including input, 
derived, and result-oriented measures. These pages are intended to make the delivered metric catalog available for review 
and use in reporting and analysis.

A restricted input measure is not part of the delivered standard-measure catalog. It is a configuration-specific measure 
concept, created when an implementation needs to apply a defined restriction or filter to an input measure for a particular 
analytic requirement. Because its definition depends on the customer’s own organizational, employee, or workforce-data 
context, it is not supplied as a universally applicable standard measure. Consultants instead create and maintain this type of 
restricted measure within the customer’s Workforce Analytics configuration when the reporting design calls for it.

This distinction is important when identifying whether a measure can be selected directly from SAP’s delivered content or 
must be configured to meet a specific business requirement. SAP’s Workforce Analytics documentation and learning 
resources describe the delivered analytics content and the configuration activities used to tailor it: SAP Help Portal: 
SuccessFactors Workforce Analytics and SAP Learning: SuccessFactors.

QUESTION NO: 8

Which of the following project requirements must be met before the project can be handed over to the Technical Consultant 
team?

There are 2 correct answers to this question.

A. Discrepancy reporting must be completed

B. The extract scripts have been developed and tested, if applicable for the data source

C. Beta Site is verified by the customer

D. The Specification Document quality gate has been completed

ANSWER: B D 

Explanation:

The project is ready for handover to the Technical Consultant team when “The extract scripts have been developed and 
tested, if applicable for the data source” and “The Specification Document quality gate has been completed” are both 
satisfied. The specification quality gate establishes that the functional design, source-data requirements, mapping decisions, 
measures, dimensions, and reporting requirements have been reviewed and approved to the required standard. This gives 
the technical team a stable, agreed basis for configuring the Workforce Analytics solution and avoids building against 
incomplete or unapproved requirements.

For data sources requiring extraction, developed and tested extract scripts are also essential before the technical handover. 
The technical implementation depends on reliable delivery of source data in the expected structure and cadence. Testing 
confirms that the extraction approach can provide the data needed for the approved specification, allowing the Technical 
Consultant to proceed with implementation activities using a validated inbound-data process. These controls align with 
SAP’s implementation approach, in which approved design artifacts and validated integration/data-extraction readiness 
support the transition from functional design to technical configuration. SAP’s Workforce Analytics documentation is available 
through the SAP SuccessFactors Workforce Analytics Help Portal; broader implementation resources are available in the 
SAP implementation guidance.

https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsboss.co
https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsboss.co%2Fid%2F7502
https://help.sap.com/docs/successfactors-workforce-analytics
https://help.sap.com/docs/successfactors-workforce-analytics
https://learning.sap.com/products/successfactors
https://help.sap.com/docs/SAP_SUCCESSFACTORS_WORKFORCE_ANALYTICS
https://support.sap.com/en/offerings-programs/support-services/implementation.html


dumpsboss.co | Demo Exam - Page 7 of 10

QUESTION NO: 9

Which of the following are NOT found on the Extract Tables tab of the Specification Document?

Please choose the correct answer.

A. Mapping level

B. Table name

C. Extract type

D. Frequency

ANSWER: A 

Explanation:

Mapping level is the item not found on the Extract Tables tab of a Workforce Analytics Specification Document. The Extract 
Tables tab documents the source extract-table configuration used to load data for the implementation. Its purpose is to 
identify the extract tables and describe operational details for their delivery and processing, including the table name, the 
extract type, and the frequency at which the extract is produced or loaded. This information allows implementation 
consultants and customers to validate the scope and schedule of the inbound data extracts.

A mapping level belongs to the separate data-mapping design: it describes how source data is associated with Workforce 
Analytics structures, measures, dimensions, or hierarchy-related reporting requirements. It is therefore documented as part 
of mapping information rather than as an attribute of an extract table. Keeping extract-table setup distinct from mapping 
design is important because the same delivered table can support multiple mapping requirements. SAP’s Workforce 
Analytics resources describe the product’s data-integration and analytics implementation context, while SAP Help Portal 
provides the authoritative product documentation entry point: SAP SuccessFactors Workforce Analytics documentation and 
SAP Help Portal.

QUESTION NO: 10

What view provides the calculation used to derive a result measure?

Please choose the correct answer.

A. Result Analytics view

B. Result Input view

C. Result Table view

D. It Benchmark view

ANSWER: A 

Explanation:

Result Analytics view is correct because it is the Workforce Analytics view used to define the analytical calculation that 
derives a result measure. A result measure is not merely a stored input value; it represents a calculated business outcome, 
such as a ratio, percentage, average, or other measure derived from underlying workforce data. The Result Analytics view is 
where the calculation logic and the relationships among the contributing measures are configured so that Workforce 
Analytics can generate the required result consistently for the applicable organizational, time, and dimensional context.

This separation supports a clear modeling approach: source values can be maintained independently from the business logic 
that transforms them into an analytical outcome. When the definition of a KPI or other result measure must be adjusted, the 
calculation is maintained in the analytical layer, allowing the resulting measure to remain governed and reusable in reporting. 
SAP’s Workforce Analytics learning content describes the product’s analytics configuration and reporting-model concepts at 
SAP Learning: Configuring SAP SuccessFactors Workforce Analytics. Additional official product documentation is available 
through the SAP SuccessFactors Workforce Analytics Help Portal.
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QUESTION NO: 11

Which tree security access option, if assigned, prevents the user from viewing the respective structured?

Please choose the correct answer

A. Limited

B. Hidden

C. Restricted

D. None

ANSWER: B 

Explanation:

Hidden is the tree-security access setting that prevents a user from viewing the applicable structure in SuccessFactors 
Workforce Analytics and Planning. Tree security controls a user’s visibility into hierarchical organizational data, such as 
organizational units and their related branches. When a structure is assigned the Hidden access setting, it is excluded from 
the user’s view rather than merely being subject to limited access within the hierarchy. This is important when administrators 
must ensure that particular organizational structures are not exposed to users in reporting, analysis, or planning contexts. 
Tree-security assignments should be designed alongside role-based permissions and the organization’s reporting-security 
model so that users see only the organizational data appropriate to their responsibilities. SAP’s Workforce Analytics 
documentation describes the security framework used to control access to analytics content and organizational data. For 
product documentation and learning resources, see the SAP SuccessFactors Workforce Analytics documentation and the 
SAP Learning Journey for Workforce Analytics and Planning.

QUESTION NO: 12

Based on SAP SuccessFactors data standards, which of the following employees are included in average headcount for 
March?

There are 3 correct answers to this question.

A. An employee terminated on February 28

B. An employee hired on February 14

C. An employee terminated on March 20

D. An employee terminated on March 31

E. An employee hired on April 1

ANSWER: B C D 

Explanation:

Average headcount for a month is based on the employee population during that month, using the applicable active 
employment dates to determine each employee’s contribution to the period. An employee hired on February 14 has an active 
employment record throughout March and is therefore part of March average headcount. An employee terminated on March 
20 was active for a portion of March, so that employee contributes to the month’s average population through the termination 
date. Likewise, an employee terminated on March 31 remains in the March population through the final day of the reporting 
month and is included in the March calculation. This treatment reflects the purpose of an average measure: it represents the 
workforce present across the reporting period, rather than a count limited solely to employees active on one selected 
snapshot date. In Workforce Analytics, consistent application of hire and termination effective dates is essential because 
these dates drive historical headcount and movement metrics. SAP’s Workforce Analytics documentation is available 
through the SAP SuccessFactors Workforce Analytics documentation; related reporting and analytics guidance is maintained 
in the SAP SuccessFactors HXM Suite documentation.
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QUESTION NO: 13

Based on SAP Success Factors data standards, what event is included in the standard External Hires measure?

Please choose the correct answer.

A. University graduate recruitment

B. Acquisitions

C. Workers paid by a third party

D. Reclassification of job role

ANSWER: A 

Explanation:

University graduate recruitment is included in the standard External Hires measure. In SuccessFactors Workforce Analytics, 
External Hires is intended to identify workers entering the organization from outside it during the reporting period. Graduate 
recruitment represents a new employment relationship with an individual who was not previously part of the organization’s 
workforce, so it is counted as an external hiring event. This measure supports analysis of the organization’s ability to attract 
talent from the external labor market and is commonly used in recruiting, workforce supply, and talent pipeline reporting. 
Consistent application of SAP data standards is important because the measure must distinguish true workforce entry from 
changes that occur within an existing workforce population. SAP Workforce Analytics uses standardized measure definitions 
and movement-event logic so that workforce metrics remain comparable across reporting periods and organizational units. 
For product documentation and Workforce Analytics learning resources, see the SAP SuccessFactors HXM Suite Help 
Portal and the SAP Learning: SuccessFactors.

QUESTION NO: 14

Which of the following are valid types of dimensions? There are 3 correct answers to this question.

A. Input

B. Time

C. Analysis

D. Result

E. Structural

ANSWER: B C E 

Explanation:

In SAP SuccessFactors Workforce Analytics, dimensions provide the business context used to organize, filter, group, and 
drill into workforce measures. Time is a valid dimension type because workforce data must be evaluated across reporting 
periods, such as month, quarter, year, and other calendar-based views. Analysis is also a valid dimension type; it 
represents descriptive business attributes used to analyze measures, for example organization, location, job-related 
attributes, or employee characteristics. Structural is a valid dimension type because it represents hierarchical structures 
within the workforce, enabling users to navigate and report through organizational relationships and levels. Together, these 
dimension types let reports combine a measure with a time context, descriptive analytical slices, and structural hierarchies. 
This model supports the Workforce Analytics purpose of examining workforce trends and metrics at different levels of the 
organization while retaining meaningful business context. SAP’s Workforce Analytics documentation is available through the 
SAP Help Portal for SuccessFactors Workforce Analytics; additional product learning resources are available at SAP 
Learning: Workforce Analytics.

QUESTION NO: 15
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Which activities are performed during the Strategic, Impact & Cost Modeling step of Workforce Planning?

There are 2 correct answers to this question.

A. Apply strategies to targeted workforce gaps

B. Tie financial metrics to the modeled results

C. Establish the historical data extract

D. Create the employee data audit

E. Define the production copy schedule

ANSWER: A B 

Explanation:

During Strategic, Impact & Cost Modeling, planners evaluate strategies for addressing forecast workforce gaps and connect 
those strategies with their expected business and financial effects. Applying strategies to targeted gaps helps determine how 
shortages, surpluses, or capability needs can be addressed. Tying financial metrics to the modeled results allows planners to 
assess the cost and impact of alternative workforce actions.

This step follows forecasting, which identifies the projected supply-and-demand gap. Workforce Planning then supports 
comparison of response options before action owners and follow-up activities are assigned. More information is available in 
the SAP Learning Journey for SuccessFactors Workforce Analytics and Planning.
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