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Topic Break Down

Topic No. of Questions

Topic 1, Time Off 12

Topic 2, Time Sheet 5

Topic 3, Time Valuation 9

Topic 4, Time Types 9

Topic 5, Time Profile 9

Topic 6, Time Recording 18

Topic 7, Time Accounts 28

Topic 8, Time Collectors 3

Topic 9, Integration 6

Topic 10, Mix Questions 1

Total 100
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QUESTION NO: 1

Based on an employee's work schedule, the planned working time is from 09:00 AM to 05:00 PM (9 hours). On the 
timesheet, the employee enters the actual start and end time as 09:00 AM and 06:00 PM. What will be the hours in Value 1 
and Value 2 of the below rule?Note:Time Type Group A in the Input Time Type Group is the input hours from 09:00 AM to 
06:00 PM.No previous and next rules are considered in this scenario.No other additional scenarios that may alter the 
working time are considered in this rule (for example a break or a holiday).

A. Value 1 = 1 and Value 2 = 10

B. Value 1 = 9 and Value 2 = 1

C. Value 1 = 10 and Value 2 = 1

D. Value 1 = 1 and Value 2 = 9 

ANSWER: B 

Explanation:

Value 1 = 9 and Value 2 = 1 is correct because the entered attendance interval contains the employee’s full planned 
working-time quantity plus one additional hour. The valuation uses the planned schedule as the reference quantity. 
Therefore, nine hours of the recorded time are allocated to the value representing the planned working time. The remaining 
one hour is the amount recorded above that planned quantity and is allocated to the second value. This result assumes 
exactly the conditions stated in the question: the input time group contains the complete 09:00 AM–06:00 PM recording, no 
preceding or subsequent valuation changes the result, and no break, holiday, or other schedule-related processing affects 
the time. In SAP SuccessFactors Time Tracking, time valuations process recorded times according to configured valuation 
rules and schedule-related reference values, allowing time to be split into the applicable result quantities for further 
processing, such as regular and excess time. SAP’s Time Tracking learning content provides an overview of time recording 
and valuation concepts: SAP Learning: Configuring SAP SuccessFactors Time Tracking. Additional product documentation 
is available in the SAP SuccessFactors Employee Central Help Portal.

QUESTION NO: 2

Which statements are true for time account payouts?Note: There are 2 correct answers to this question.

A. It reduces the balance of the employee's time account.
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B. It requires the applicable Time Account Type to support payouts.

C. It creates an accrual posting.

D. It increases the available time account balance.

ANSWER: A B 

Explanation:

A time account payout reduces the available balance of the employee's time account. A payout can be configured only when 
the applicable Time Account Type supports payouts. This allows organizations to control which entitlements, such as eligible 
leave balances, may be converted into a monetary payment.

A payout is not the same as an accrual and does not increase a time-account balance. Payout eligibility and processing are 
governed by the configured Time Account Type and the relevant employee account. SAP provides Time Off configuration 
guidance in the SAP Help Portal documentation for implementing Time Off.

QUESTION NO: 3

What is the purpose of the check tool?Note: There are 2 correct answers to this question.

A. To send data to reporting

B. To correct inconsistent data

C. To display incorrect configuration

D. To fix all data issues in the system 

ANSWER: B C 

Explanation:

The Check Tool is a diagnostic and remediation utility in SAP SuccessFactors. Its purpose includes identifying inconsistent 
data and enabling an administrator to correct inconsistent data when the relevant check supports a fix. Checks evaluate 
configured and transactional records against expected business rules and system requirements, helping administrators 
maintain reliable Time Management data before inconsistencies affect processes such as time evaluation, accruals, or 
employee self-service.

The tool also displays incorrect configuration by detecting configuration conditions that do not meet the prerequisites of a 
feature or process. Presenting these findings gives administrators a targeted starting point for reviewing and adjusting the 
relevant setup. Depending on the specific check, the result can provide details, affected records, and guided remediation 
information. SAP documents the Check Tool as an administrative capability for checking and resolving data and 
configuration issues; the available checks and fixes depend on the product area and release. See the SAP SuccessFactors 
Employee Central documentation and SAP’s SuccessFactors learning resources for current implementation and 
administration guidance.

QUESTION NO: 4

Under which object can you define whether a Time Type is a favorite Time Type?

A. Time Type

B. Available Time Type

C. Available Allowance type

D. Time Profile 
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ANSWER: B 

Explanation:

Available Time Type is correct because the favorite designation is maintained on the Available Time Type record assigned 
within a Time Profile. This record links a specific Time Type to the employee population’s applicable Time Profile and 
contains the settings that control how that Time Type is offered in the time-entry experience. Setting the favorite indicator 
there identifies the Time Type as a preferred selection, allowing it to be surfaced prominently to employees when they create 
time entries. This design supports different availability and favorite selections for the same underlying Time Type when 
distinct employee groups use different Time Profiles. In other words, the Time Type provides the reusable definition of the 
absence or attendance category, while the Available Time Type assignment controls its availability and presentation in the 
relevant profile. SAP’s Time Management implementation documentation describes Time Profiles as the mechanism used to 
make time types available for time recording and to manage their related settings. See the SAP Help Portal’s Implementing 
Time Management in SAP SuccessFactors guide and SAP’s SAP SuccessFactors Employee Central documentation for the 
Time Profile and time-recording configuration model.

QUESTION NO: 5

What are valid use cases for a Time Account Snapshot?Note: There are 2 correct answers to this question.

A. Store a time account balance at a defined point in time.

B. Compare a current balance with a previously stored balance in a rule.

C. Create a recurring accrual posting.

D. Replace the current balance of a time account.

ANSWER: A B 

Explanation:

A Time Account Snapshot stores the balance of a time account at a defined point in time. It can be used by a business rule 
when a calculation needs to compare the current balance with a previously stored balance. It can also support reporting or 
auditing requirements where an organization must retain the account balance as of a particular date.

A snapshot does not create an accrual posting and does not replace the live time-account balance. It is a stored reference 
value used by configured processes and rules. SAP documents Time Off time accounts and related processing in the SAP 
Help Portal documentation for implementing Time Off.

QUESTION NO: 6

What settings can be maintained in Time Recording Admissibility?Note: There are 3 correct answers to this question.

A. Past Weeks

B. Future Weeks

C. Amendment Allowed

D. Account Validity Start Date

E. Holiday Class Filter

ANSWER: A B C 

Explanation:
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Time Recording Admissibility controls the time span in which employees can create or amend time records. Past Weeks 
defines how many previous weeks can be accessed for time recording. Future Weeks defines the allowed future recording 
period. Amendment Allowed determines whether employees can change eligible existing time records.

The admissibility configuration is assigned to the applicable Time Recording Profile. It provides controlled access to historical 
and future time data while preventing users from changing records outside the configured recording window. See the SAP 
SuccessFactors Time Tracking documentation for time-recording configuration details.

QUESTION NO: 7

Per your company's policy, flextime accounts must NOT exceed a balance of 40 hours at the end of a month. Therefore, you 
decide to set up automated periodic processing for those accounts.What can you do using periodic time account 
processing?

A. Automatically create leave requests amounting to the balance beyond 40 hours.

B. Automatically cap the time account balance beyond 40 hours.

C. Automatically raise an error message when recording working time beyond 40 hours.

D. Automatically transfer the time account balance beyond 40 hours to another account. 

ANSWER: B 

Explanation:

Automatically cap the time account balance beyond 40 hours is correct. In SAP SuccessFactors Time Off, periodic time 
account processing is intended for automated, scheduled processing of time accounts at defined intervals, such as monthly. 
A periodic processing rule can evaluate the account balance at the end of the period and make the required account 
adjustment. For a flextime policy with a maximum permitted month-end balance of 40 hours, the rule can determine any 
amount above that threshold and cap the account so that only the allowed balance remains. This lets the organization 
enforce the policy consistently without requiring administrators or employees to review every account manually at month 
end. The processing is configured on the applicable time account type and is executed according to its periodic schedule, 
making it appropriate for recurring balance-limit controls. SAP describes time account configuration and automated account 
processing as part of Time Off implementation; see the SAP Help Portal documentation on time account types and the SAP 
Learning Journey for configuring SuccessFactors Time Management.

QUESTION NO: 8

You have configured Period-End Processing to happen automatically. Your Time Account is valid from January 1 - 
December 31, 2022, and bookable from January 1, 2022 - March 31, 2023.When is the automatic Period-End Processing 
calendar executed?

A. 2023-01-01 00:00:00

B. 2022-12-31 00:00:00

C. 2023-04-01 00:00:00

D. 2023-03-31 00:00:00

ANSWER: C 

Explanation:

2023-04-01 00:00:00 is correct because automatic Period-End Processing is scheduled according to the end of the time 
account’s bookable period. The account remains available for employees to use through March 31, 2023. Therefore, its 
bookable period ends at the close of that date, and the Period-End Processing calendar runs at 00:00:00 on the following 
day, April 1, 2023.
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This timing allows all absences or other time postings permitted during the bookable period to be considered before the 
system performs the configured period-end actions, such as transferring a balance, paying it out, or setting an account 
balance to zero. The validity end date of December 31, 2022 identifies the account period itself, but it does not control the 
automatic processing date when the account has been configured with an extended bookable period. In SAP 
SuccessFactors Time Off, the bookable-until date is consequently the relevant date for determining when automated period-
end processing can take place. See SAP’s Period-End Processing documentation and the SAP SuccessFactors Time 
Management learning journey.

QUESTION NO: 9

Which of the following can lead to automatic absence recalculation?Note: There are 3 correct answers to this question.

A. Changes to the Work Schedule in Job Information

B. Changes to the Holiday Calendar in Job Information

C. Changes in the Work Schedule object

D. Changes in the Temporary Time Information object

E. Changes in the Holiday Calendar object 

ANSWER: A B D 

Explanation:

Automatic absence recalculation is initiated when an employee-level change can alter the planned working time or holiday 
determination used to evaluate existing absences. Changes to the Work Schedule in Job Information are therefore relevant 
because the employee’s assigned planned working pattern directly affects whether an absence day is a working day and can 
affect the absence duration or deduction result. Changes to the Holiday Calendar in Job Information also trigger recalculation 
because the calendar assigned to the employee determines public holidays that can influence absence valuation. Changes 
in the Temporary Time Information object are included because temporary assignments can override the employee’s regular 
work schedule or holiday calendar for a defined period; updating that temporary information can change the calculation basis 
for absences within the affected dates. This behavior keeps recorded absences aligned with the employee’s currently 
applicable time-planning data without requiring each absence record to be manually recalculated. For SAP’s Time 
Management learning and configuration material, see SAP Learning: Configuring SAP SuccessFactors Time Management 
and the SAP SuccessFactors Employee Central documentation.

QUESTION NO: 10

What filtering options do you have when you use Time Record Filters for Time Valuation Type Filter Input Group?

A. Filter based on a Day Model Shift Classification

B. Filter based on a Time Collector

C. Filter based on a Counted Event

D. Filter based on a Time Type Group 

ANSWER: D 

Explanation:

Filter based on a Time Type Group is correct. In SAP SuccessFactors Time Tracking, the Filter Input Group time valuation 
type evaluates only the time records that meet criteria defined through a Time Record Filter. A Time Type Group provides 
the reusable grouping mechanism for this purpose: it contains the relevant time types, allowing the valuation to select the 
appropriate recorded times before applying the calculation logic. This is useful when several related attendance or absence 
time types must be processed consistently without maintaining each time type independently in the valuation configuration. 
The group-based filter therefore controls the scope of input records supplied to the valuation and makes the rule more 
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maintainable when time-type membership changes. Time Type Groups are configured in the Time Management foundation 
configuration and can be used to organize time types for downstream time-management processing. SAP’s Time Tracking 
documentation describes time valuations as rules that process time records and use configured inputs, while SAP Help 
documentation for Time Type Groups covers their role in grouping time types for time-management configuration. See the 
SAP SuccessFactors Time Tracking documentation and the SAP SuccessFactors Employee Central documentation.
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