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QUESTION NO: 1

Which of the following types of graphs are recommended for visualizing performance results?
A. Pie charts

B. Spaghetti charts

C. Bar charts

D. 3D graphs

ANSWER: C

Explanation:

Bar charts are recommended for visualizing performance results because they provide a clear, immediately comparable view
of values across discrete categories. In KPI reports and dashboards, decision makers commonly need to compare actual
performance among business units, products, regions, processes, or reporting periods, as well as assess the distance
between an actual result and a target. The shared baseline and consistent scale of a bar chart make these comparisons fast
and reliable.

This directly supports the KPI Institute approach to performance measurement: KPI information should be communicated in
a form that enables users to interpret results and make decisions efficiently. A bar chart can show ranking, variation,
performance gaps, and progress toward a benchmark without requiring the reader to calculate differences mentally. It is
therefore particularly useful in scorecards, performance-review materials, and dashboards, where concise communication
and consistent reporting are essential. Clear visual display is part of making KP| data actionable rather than merely
presenting numbers. See The KPI Institute’s resources on performance measurement and KPI practice and its KPI
resources.

QUESTION NO: 2

Which of the statements below is correct?

A. Performance management can be done well in isolation of performance measurement

B. Performance measurement should be done by specialized staff in this area

C. Performance management is another term for performance measurement (the terms are synonyms)

D. Performance measurement is a subset of performance management

ANSWER: D

Explanation:

Performance measurement is a subset of performance management. Performance measurement focuses on defining
indicators, collecting and validating data, calculating results, and reporting performance against targets or benchmarks.
These activities provide the factual evidence needed to understand current performance. Performance management has a
wider purpose: it uses that evidence within a structured cycle of setting objectives, selecting and monitoring KPIs, reviewing
results, identifying causes, deciding on actions, assigning accountability, and following up on improvement initiatives. In this
sense, measurement supplies essential information, while management turns information into decisions and sustained
performance improvement.

This distinction is fundamental in a KPI system. A dashboard, scorecard, or periodic KPI report alone represents
measurement; it becomes part of performance management when managers and KPI owners use it in regular review
meetings, make decisions, initiate corrective actions, and assess whether those actions achieved the intended outcomes.
The KPI Institute’s resources describe KPIs as tools for measuring performance within a broader performance-management
framework and emphasize their use in decision making and improvement. See The KPI Institute and its smartkKPls
knowledge platform for KPIl and performance-management guidance.
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QUESTION NO: 3

In which stage of the Value Flow Analysis should 4€ceBudget ($)a€(1 be allocated?
A. Input

B. Outcome

C. Process

D. Output

ANSWER: A

Explanation:

“Input” is the correct allocation for “Budget ($)” because Value Flow Analysis begins with the resources an organization
commits in order to carry out activities and create value. Financial funding is an enabling resource: it provides the means to
acquire materials, technology, external services, and employee capacity before or while a process is performed. Therefore, a
budget belongs at the start of the value flow, where it can be linked logically to the activities it funds, the deliverables those
activities generate, and the organizational results ultimately pursued.

Classifying budget as an input also supports sound KPI design. The budget amount itself establishes an available-resource
baseline, while performance measures can assess how effectively that resource is used—for example, through cost
efficiency, budget variance, or return on investment. This distinction helps practitioners maintain a clear cause-and-effect
chain from resources to operational work, delivered products or services, and achieved results. The KPI Institute’s
performance-management resources emphasize the use of structured frameworks to connect measures with organizational
objectives and decision making. See The KPI Institute and its Knowledge Base for methodology and KPI-management
resources.

QUESTION NO: 4

Which of the following design features for graphs should be avoided?
A. Representing the individual value of each bar in a bar chart

B. Use of a limited number of colors

C.3D

D. Light grid bars

ANSWER: C

Explanation:

3D should be avoided in performance-reporting graphs because its visual perspective changes the apparent size, height,
and position of displayed values. A viewer may perceive one bar or segment as larger than another because of depth and
foreshortening rather than because of a meaningful difference in KPI performance. This compromises the rapid, accurate
comparison that a graph is intended to support. KPI reporting needs to make results, trends, gaps to target, and priorities
immediately understandable so that performance discussions can focus on decisions and corrective action. A flat, two-
dimensional chart represents quantities on a common visual scale and therefore supports more reliable interpretation. The
KPI Institute’s performance-management approach emphasizes clear communication of performance information as part of
effective KPI use; chart design should strengthen, rather than obscure, that communication. In established data-visualization
practice, decorative depth is considered chartjunk when it adds no information and impairs quantitative reading. Removing
3D effects produces a cleaner visual hierarchy and helps stakeholders trust comparisons, particularly where differences are
small or decisions have material consequences. See The KPI Institute and the practical visualization guidance on Data to
Viz: 3D charts.

QUESTION NO: 5

- Page 3 of 6


https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsboss.co
https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsboss.co%2Fid%2F9346
https://kpiinstitute.org/
https://kpiinstitute.org/knowledge-base/
https://kpiinstitute.org/
https://www.data-to-viz.com/caveat/3d.html
https://www.data-to-viz.com/caveat/3d.html

What are the most common challenges in data gathering?
A. Timeliness, completeness and accuracy

B. Timeliness and integrity

C. Accuracy and consistency

D. Timeliness, accuracy and data visualization

ANSWER: A

Explanation:

Timeliness, completeness and accuracy is correct because these are the core practical dimensions that determine
whether collected KPI data can support a reliable performance-management process. Timeliness means that data is
available according to the agreed reporting calendar, so decision makers can act while the information is still relevant.
Completeness ensures that all required records, fields, reporting units, and periods are included; otherwise, a KPI may
present only a partial view of performance. Accuracy means that the values faithfully reflect the underlying activity, use the
approved formula and unit of measure, and are free from input, extraction, or calculation errors.

In KPI practice, these requirements should be established during KPI documentation and data-collection planning. A KPI
should identify its data source, collection frequency, responsible owner, calculation method, and validation rules. These
controls make it possible to identify late submissions, missing values, and implausible results before they enter a scorecard
or dashboard. The KPI Institute emphasizes standardized KPI documentation and governance as foundations for consistent
measurement and reporting; see its official website and its certification resources. Ensuring timeliness, completeness, and
accuracy therefore creates the dependable data base needed for meaningful KPI analysis and sound managerial decisions.

QUESTION NO: 6

Initiatives should start with:
A. Value drivers

B. Nouns

C. KPI

D. Verbs

ANSWER: D

Explanation:

Initiatives should start with Verbs. In KPl management, an initiative represents a deliberate project, program, or action
undertaken to improve performance and contribute to a strategic objective. Beginning its title with an action verb makes the
initiative immediately actionable and communicates what the organization intends to do. For example, “Implement a
customer feedback platform,” “Automate invoice processing,” or “Develop leadership capabilities” each states a clear course
of action. This convention also helps distinguish initiatives from KPIs, which measure performance, and from objectives,
which describe a desired outcome or direction. A well-named initiative should therefore express the action being undertaken,
while its scope, owner, timeline, milestones, resources, and expected contribution to KPI targets can be documented in the
initiative plan. This action-oriented wording supports accountability because stakeholders can readily understand the work
that must be initiated, managed, and completed. It also improves alignment in strategy documentation by connecting
practical interventions to the performance results they are intended to influence. The KPI Institute’s Certified KPI
Professional framework addresses the use of KPIs and supporting initiatives within a structured performance-management
system; see The KPI Institute’s Certified KP| Professional program and The KPI Institute.

QUESTION NO: 7

Which of the following is not a performance management tool?

- Page 4 of 6


https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsboss.co
https://vtsimu.com/redirect?url=https%3A%2F%2Fdumpsboss.co%2Fid%2F9346
https://kpiinstitute.org/
https://kpiinstitute.org/certifications/
https://kpiinstitute.org/certifications/certified-kpi-professional/
https://kpiinstitute.org/

A. Factoring
B. Key Performance Indicator
C. Initiative

D. Objective

ANSWER: A

Explanation:

Factoring is the correct answer because it is a financial transaction, rather than an instrument used to establish, monitor, and
improve organizational performance. In factoring, a business sells its accounts receivable to a third party, usually at a
discount, to obtain cash sooner. Its primary purpose is therefore working-capital financing and cash-flow management. A
clear overview of the transaction and its use in financing is available from Investopedia’s factoring definition.

Performance management, by contrast, relies on a connected architecture that translates strategic intent into measurable
and manageable elements. The KPI Institute’s methodology treats objectives as statements of desired results, key
performance indicators as measures used to assess progress or achievement, and initiatives as the projects or actions
undertaken to influence performance. Together, these elements support the planning, measurement, review, and
improvement cycle central to performance management. The relationship between objectives, KPls, and initiatives is
reflected in The KPI Institute’s resources on strategy and performance management. Factoring may affect an organization’s
financial position and could be monitored through relevant financial KPIs, but it is not itself a performance management tool.

QUESTION NO: 8

Which target limits would you propose for “Budget variance (%)”, tracked at organizational level?
A. +/? 97%

B. +/? 50%

C.+/? 3%

D. This is not a KPI

ANSWER: C

Explanation:

The appropriate target limit is +/? 3%. Budget variance measures the percentage difference between actual financial results
and the approved budget for a specified scope and reporting period. At organizational level, it is a control-oriented KPI: its
target should set a narrow, meaningful tolerance range that helps leaders identify material departures requiring review or
corrective action. A range of approximately plus or minus 3% reflects disciplined planning and financial control while still
recognizing that ordinary timing differences, accrual estimates, exchange-rate movements, and other normal operating
variations can affect actual results. It therefore provides an actionable signal for management without treating every small
fluctuation as an exception. In KPI practice, target limits must be established in relation to the KPI's purpose, organizational
context, volatility, and decision-making use. For a consolidated budget-control measure, a tight tolerance supports
accountability for both forecast quality and expenditure management. The KPI documentation should explicitly define the
formula, reporting period, budget baseline, consolidation scope, and the treatment of favorable versus unfavorable variances
so that the limit is applied consistently. The KPI Institute’s resources emphasize defining KPIs and their targets in a way that
supports performance management and informed decisions; see The KPI Institute and its KPI Standards.

QUESTION NO: 9
How often would you recommend collecting data and reporting on “Employee engagement (%)"?

A. Biannually
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B. Daily
C. Weekly

D. Monthly

ANSWER: A

Explanation:

Biannually is the recommended cadence because employee engagement is a perception-based outcome measure that is
most reliably established through a structured survey process, followed by analysis, communication, action planning, and
implementation. Measuring twice yearly creates a practical feedback cycle: the organization can identify engagement drivers,
implement targeted interventions, and allow sufficient time for employees to experience those changes before assessing
whether the score has moved. It also supports meaningful comparisons between reporting periods while limiting respondent
burden and protecting the quality of participation. The KPI Institute emphasizes that KPIs should have a measurement
frequency appropriate to the availability of data and the decision-making cycle they support; engagement data must be
actionable, rather than collected simply because it can be reported. See its KPI resources at The KPI Institute. A twice-yearly
engagement survey also aligns with the established practice of combining periodic comprehensive surveys with focused
follow-up actions. Gallup notes that organizations should act on engagement feedback and maintain a deliberate listening
strategy, rather than treating surveying as an isolated reporting exercise: Gallup Workplace: Employee Engagement Drives
Growth. Biannual reporting therefore balances measurement reliability, actionability, and survey sustainability.

QUESTION NO: 10

Which start target would you propose for “Net Promoter Score (NPS) (%), tracked at organizational level?
A. This is not a KPI

B. 1

C. 100

D.-10

ANSWER: B

Explanation:

1 is an appropriate start target for Net Promoter Score when it is tracked at organizational level. NPS is calculated by
subtracting the percentage of Detractors from the percentage of Promoters, producing a score that can range from -100 to
+100. A target of 1 establishes a minimally positive organizational aspiration: the organization aims to have slightly more
promoters than detractors. This is a sensible starting point where a validated historical baseline, industry benchmark, and
maturity-adjusted ambition have not yet been established.

For an enterprise-level KPI, the start target should be realistic and should provide a clear direction for improvement without
assuming exceptional customer advocacy from the outset. Once the organization has collected reliable, consistently
segmented NPS data, the target can be recalibrated using prior performance, customer segments, competitive context, and
the strategic level of customer experience the organization intends to achieve. The Net Promoter System explains the
score’s promoter-minus-detractor calculation and its range at Net Promoter System: What is NPS?. Further context on NPS
as a customer-loyalty measure is available from Bain & Company’s Net Promoter System resources.
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